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Our History of Innovation – and Your Future 
 

Original Innovations 
We installed the first desktop PC multi-user system in 1978, years before there was a 
practical Apple computer or the IBM PC. The suite of programs we designed is still 
running today, with many upgrades, forty-two years later. 
 
 
Finding our Groove 
It was clear from the start that both the physicians and their patients needed help. HMOs 
were supposed to improve healthcare. Instead, insurance prices went up and have 
never come down.  Physicians began to lose their independence as patients went to the 
“HMO doctor.”  
 
 
Health Around the World 
Our innovations made us the first American company to install a healthcare system in 
China, for two million employees, with the acknowledgement of the US government.  We 
beat out IBM and many of today’s major healthcare companies.  That ended when 
foreign companies were asked to leave in 2001 because of the tragedy of the SARS 
epidemic that killed tens of thousands of people. 
 
 
Security is Built on Health 
We next did international work, bringing US healthcare technology to South America and 
Africa.  In 2014, we returned to US and the AMLI (American Medical and Life Company).  
It became apparent that the answer to high costs and poor results in healthcare would 
not come from the insurance industry but from the private sector.  The insurance 
companies became corporations that produced profits for shareholders.  
 
In 2016 we met with Dr. Tony Dale who had founded Sedera, a non-denominational 
Sharing plan. He and Sedera loved our innovation to broaden the previously restricted 
employee only Sharing plan to include individuals, the members of SHMI.Fit Association.  
That was you, folks. 
 
 
The Latest – Real, Substantial, Savings 
We are now taking the next step. Why should your Contribution depend only on your 
age? What about your health? After all, Sharing treats pre-conditions differently – why 
not treat healthy members differently too?  That is what we do with CHA, the Coaches 
Health Association. 
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Sedera now has gone in other directions. We are staying true to our mandate of helping 
physicians and members.  We aligned with two other companies who share our vision.  
They are both non-profits and are free to take members all over the US.  In particular, 
they share our innovation of returning the savings that come from your good health to 
you, the member.  
 
 
CHA - Real Innovation 
CHA is a most significant expansion of SHM.Fit Association.  Besides CHA, NO OTHER 
insurance or Sharing company in the US is this transparent.  You can see a complete 
accounting of CHA every week online. Know where the money is going.  See the 
savings build up.  Modify the plan (within reason).  Share the savings through dividends.   
 
You already belong to CHA!  Joining HSW, also enrolled you in SHM.Fit Association.  
That is what gave you access to Sedera.  SHM.Fit paid your MEC bills and paid for 
reporting your workouts via STATS.  
 
 
Other Features of CHA 

 Sign up your clients.  That is a great marketing tool for you to use that can save them 
50% of their health bill. We will confirm they are healthy enough to join CHA 

 

 “Coach – proposed changes, such as to include two Chiropractic visits a month in 
the plan.  Bring dieticians and Chiropractors into your box with special arrangements 
– it’s your plan!” 

 

 We have our own Direct Meds plan that can deliver prescriptions anywhere in the 
US.  Or use COSTO.  Whatever you find best. 

 

 Step back if you want, out of CHA into Zion. It has a great program and thousands of 
members. The price from HSW is the same. 

 

 We help you with pre-conditions and pregnancies. 
 

 And many more advantages and services!   

 

 
 
In the meantime, enjoy a Cautious and continued health for the New 
Year.  May the year 2021 bring the relief we are all praying for.  
 
Sincerely,   
                                                                     

Maurice Reifman, CEO  Sandy Elsass, President 
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Email header:  
 
Dear Coaches and CHA Founders,   
 
Well, now we can tell the whole story of HSW and its roots.  Neither Zion nor 
Altrua has any restrictions about who HSW is and where we came from.. And 
what a story it is!  Around the world in forty two years! 
 
The best is yet to come. Back to Benjamin Franklin’s model of collaboration 
instead of insurance. Call it “Sharing,” but if you keep the money it’s insurance.  
 
Join us.  No risk, no hidden arrangements. For the first time in healthcare, know 
what is happening to your Contributions.      
 
Have you heard our Podcast with Jason Fernandez?  We’d like to do a follow up 
and introduce the starting lineup, the Founders. 

 
We have the history – the numbers, for Coaches and for other CHAs (Community 
Health Association, Corporate Health Association).  We use the prudent 
measures as we always have the standards in eh insurance industry. 
 
Still, dividends are dramatic, ranging from 20 to 40%. They would be distributed 
beginning in Year 2.  
 
 
 
 

 
 


